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With the Maine Presidential Caucuses over and 1
:
campaign season underway, many state employe
politically involved have been wondering about th<
their political rights. If you work for Maine State g
as a classified employee — and most state worker;
as an unclassified employee in a state program fi>
federal money, you have many of the same political rigms mai
other Maine citizens have. But under current federal and
state law, most other citizens have certain important rights
you don’t have.
The rights listed below have been updated to reflect
changes in the law due to passage of MSEA’s 1987 political
rights bill (L. D. 1796) in the legislature.
First, what you may not do:
Employees in classified service and those employees in
unclassified-service whose work involves state programs
funded (in whole or in part) by federal money are not allowed
to:
• Use official authority or influence to interfere with or
affect the result of an election or nomination for office.
• Coerce or advise other state employees to contribute
anything of value to a political party, committee
organization or person for political purposes.
• Be a candidate for office in a partisan election (primary,
special, or general election), except in local elections.
• Classified employees may not solicit any contributions
from any person for any political purpose in connection
with any election for federal, state, or county office. You
may vote for anyone you choose and express your
opinion (even if it’s a bumper sticker) on any political
subject or candidate!
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>n February 25, bargaining teams representing MSEA
al 5 at last arrived at a tentative contract agreement with
City of Lewiston. The settlement covers 120 city and
ool employees in Lewiston and extends over a
-and-a-half year period, ending July 1, 1988. It includes
^active pay to July 1, 1987.
According to MSEA negotiator Chuck Hillier, bargaining in
Lewiston this time around was slow-moving and difficult. The
city hired an outside negotiator to represent management at
the bargaining table. Negotiations began in September 1986
and went through mediation, fact finding, and then further
mediation. Local 5 picketed City Hall in Lewiston last spring
as a way of protesting the dragged-out talks.
“There were many issues that we’d like to have seen more
progress on,” Hillier commented about the agreement, “but
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in the end this was a good step towards better pay for
Lewiston employees.”
Highlights of the settlement include a 2.7% lump Sum
payment covering from Christmas 1986 when the old
contract expired to July 1, 1987. From July, 1987 to July,
1988 a fully-retroactive 4% pay increase was agreed to, with
a 5% increase to follow in July, 1988.
Sixty bargaining unit members will also receive a one-range
pay increase effective July 1, 1988.
Local 5 members will vote on the tentative agreement
starting on March 4, with results known on March 18.
Local 5 Bargaining Team: President Ken Jones, Anita
Dubois, Connie Levesque, Claire Benoit, Roger Auger and
Lorraine Samson.

P R O C E D U R E

As a state employee you aiso may (but not during working
hours or on state property):
• Be a candidate in a local partisan election.
• Join and hold an office in a political party, organization or
club.
• Attend meetings, vote on candidates and issues, and
take an active part in the management of a political club,
organization or party.
• Attend political party conventions and take part and
serve as delegate or alternate at such a convention.
• Do volunteer work for a partisan candidate, campaign
committee, political party or nominating convention.
• Campaign for candidates in a partisan election or solicit
votes in support of or opposition to candidates.
• Attend meetings or rallies, including committee meetings
of political organizations.
• Sign, originate, and circulate nominating petitions for
— continued on p 3.
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Leadership Conference: DOT employee Richard Clark works on the skills needed
for running a meeting. More on the annual leadership and steward conferences, pp.
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President’s Column

Looking at How We Operate
and labor-management — with a full steering committee to
determine the relationship between the three areas. Each
subcommittee will make recommendations for improvements
in each area, and policy will be developed for the union to
follow, with approval of the Board of Directors.
This much-needed study will for the first time offer us a
clear policy on how bargaining should be structured and
conducted, how our legislative agenda is formulated and
carried out, and how labor-management committees are put
together and to whom they are accountable.
I welcome input from any member on these topics as well.
Please contact me or MSEA vice-president Mary Anne
Turowski at MSEA.

MSEA began in the 19 4 0 ’s as a social organization to
monitor and lobby for legislation helpful to state employees.
We made a transition to union in the late ’7 0 ’s with the right to
bargain c o lle c tiv e ly . Now, a fte r ye a rs o f le g is la tiv e
experience and ten years of negotiating contracts — and
more recently establishment of labor-management commit
tees — we have a solid history of gaining and maintaining
rights for our members.
This year, negotiations won’t start until next fall. We have a
rare opportunity to study each of these areas for benefiting
our members to see if we are in fact using them to maximum
effect. I have recently appointed subcommittees of members
to look at each of these three areas — legislative bargaining,

By Jim Webster

Attention
All Law Enforcement
Employees
Your 1987-1989 contracts have errors in the pay
scales that appear on pp. 167 and 168. These pay
scales were printed by the State.
The error is in the headings on the two pages. The
effective dates are reversed.
Page 167 actually shows the amounts that will be
effective on January 1, 1989; page 168 shows the
amounts effective on July 1, 1988.

Membership Open Enrollment Voted by
Board of Directors for April 1-April 30
The MSEA Board of Directors has authorized an open family of 4 for a four-day, three-night trip to
enrollment for any non-member state employee to join Disney World, Florida will be drawn at random from
among the names of any current member who
MSEA during the month of April.
Ordinarily, MSEA contracts limit the times for joining to an signs up a new member. The Disney World tripis provided
employee’s probationary period or the 20 days before
expiration of the existing contract. The contract also provides
for one open enrollment period each year when the union
chooses.

Recruitment Prize
April will be the month to sign up new MSEA members! A
recruitment prize has been established by the MSEA
Membership Benefits Committee: a winner of a trip for a

Membership Cards Available
MSEA membership cards for use in recruiting will be
available from your steward or from MSEA Headquarters in
Augusta (1 -8 0 0 -4 5 2 -8 7 9 4 ) during the month of March.

Keeping oui iYiemuoShip iiuiiiboio «
^ ecSv^t i t o
MSEA’s success. If you know of a state employee who isn’t a
member, sign him or her up!
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Thank You, Retiree Members

and paid for by Jackie Herbert Travel, Inc. of South
Portland.

DIRECTORS

MSEA in recent years has worked hard to increase the
amount of useful information mailed to our leaders and
general membership. “ Mailings” large and small have been
regularly going out. To accomplish that, many people have
been steadily involved among staff and members.
One participating group can always be relied upon to help
with the often thankless tasks of “ getting a mailing out” —
folding, collating, stuffing envelopes, sticking on labels,
sorting by zip code: our retiree membership in the Augusta
area. Members of Fred M. Berry #1 Retiree Chapter, they
can be relied upon to help get the continuing communication
job done. For that, this Association owes them much, not the
least of which is our gratitude and thanks. We count on
you!
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On February 11, a public hearing was held before the
Legislature’s Aging, Retirement, and Veterans Committee on
a bill to require divestment of Maine State Retirement System
funds from those companies doing business in Northern
Ireland which have not adopted the “MacBride Principles”.
The MacBride Principles, established in 1984, seek to
address employment discrimination problems in Northern
Ireland — specifically discrimination against Irish Catholics.
Sponsors of the bill include Senator John Kerry (D-York),
Rep. Phillip Curran (D-Westbrook), Rep. Gerard Conley
(D-Portland) and Senator Joseph Brannigan (D-Cumberland).
In testimony at the hearing, MSEA Chief Lobbyist John
Lemieux advised the committee that MSEA’s Board of
Directors had taken a position opposed to the bill because it
interfered with the independent decision-making process of
the Retirement System’s Board of Trustees.
“We support the MacBride Principles as a means to
address serious discrimination problems in Northern Ireland,”
Lemieux told the committee. “We believe that if companies
doing business there were to adopt these principles, it might
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help promote equal opportunity and ease strife in that
country.
“Our objection to this bill is based on a belief that the
Legislature should defer to the Board of Trustees of the
Retirement System as the final authority on investment and
management of the fund.”
Lemieux added that “making pension funds of public
employees subject to political pressure is unfair to members
of those funds.
“Proponents of this bill argue that our members should
support it in solidarity with the oppressed workers in Northern
Ireland. However, supporting this bill makes us more
vulnerable to political forces who might want to use our fund
for myriad purposes, many of which we may not support.”
Lemieux said that the MSEA Board had asked Trustees of
the Retirement System to adopt and maintain a resolution in
support of the MacBride Principles. But the Trustees voted
against seeking divestment because they believed such
action might jeopardize the integrity of the fund and would be
giving up whatever economic leverage existed.
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L. D. 2324 — AN ACT Establishing a Medicare
Assignment Program
Initiated by MSEA’s Retirees Steering Committee, this bill
requires that doctors in Maine who agree to treat Medicare
patients accept the Medicare rate as a condition of being
licensed to practice. Those doctors must agree not to charge
any amount in excess of the reasonable charge determined
by Medicare.
Because some rural areas of Maine as in other states are
designated as “medically underserved areas” where
availability of medical care is always an important concern,
the bill proposes an annual report by state government on
the impact of this program on delivery of medical services in
Maine, especially in those areas. Currently those rural areas
have higher acceptance rates for Medicare assignment than
more populated areas. Close monitoring will assure that the
Assignment Program works while quality medical care is
maintained.

Retirees at Work: At the February 9 Retirees Steering
Committee Meeting, members Phil Goggins (left), retiree
Board Director Alix Caldwell, and member Frank Parker of
Camden reviewed medicare assignment legislation.

T ra v e l D is c o u n ts fo r M S E A
O ffere d

b y

J a c k ie

M e m b e rs

H e r b e rt T ra v e l, In c .

March 18-26: Caribbean Cruise on the MV Atlantic to five
ports. $1266.24 to $1560.00 per person.
April 11-22: Hawaii package including Oahu, Maui, and
Los Vegas. Includes airfare from Bangor or Portland, all
lodging, roundtrip transfers and taxes. Escorted by Father
Royal Parent. $1449.60 per person/double occupancy.
Travel packages to Jamaica, Aruba, St. Croix, Barbados,
St. Lucia, Acapulco and many other places are also available
at MSEA group rates.
#
For more information call or write: Jacky Herbert Travel,
Inc., 798 Main Street, South Portland, ME 04106.
1-800-343-8747/774-0391.
Remember to identify yourself as an MSEA member for
special rates!

L. D. 2324 is sponsored by Sen. Bev Bustin
(D-Kennebec), Senate President Charles Pray (D-Penobscot), Rep. Ken Matthews (R-Caribou), and Rep. Dan Hickey
(D-Augusta). It is being heard on March 14 by the Business
Legislation Committee. MSEA retirees and active members
are urged to contact their legislators in support of the bill! For
more information, contact MSEA.

P o l i t i c a l A c t i v i t i e s (cont’d from p. 1)
candidates in a partisan election for public office.
• Transport voters to the polls as part of an effort of a
candidate or political party to win a partisan election.
• Make financial contributions to a political party or
organization.
• Serve at the polls as an election official or clerk or as a
checker, watcher or challenger for a political party or a
party candidate in a partisan election.
• Be a candidate in non-partisan elections or otherwise
participate in non-partisan affairs of a municipality,
provided that participation does not result in financial gain
other than that paid by the municipality for services
offered.
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MSEA held our regular l<
steward conference in lat
respectively at the Augusta (
the leadership program inc
union and MSEA committees
and a review of memb$
leadership handbook was \f\
At the two-day steward '<c
new contracts for all five
reviewed the grievance
procedure. MSEA field rep.
McCurry played to a pack
Problem-Solving workshop,
using their imagination to
workplace.
Both events were organ
Training Director Wanda In
together the February 26 S
paperworkers in Jay, held a

MSEA Reclass Analyst Betty Robinson reviews reclassification process at the
leadership training program held in January.

Probation and Parole employee Randy Brown makes a
point. MSEA field rep. Bob McLaughlin listening behind
him.

Vice-President Mary Anne Turowski discusses union
policy-making process.

MSEA President Jim Webster at the “Union Structure" workshop.

VTI Steward Perry Dean (center) raises a question about grievances. Listening along
with others are Darryl Scholz (rear left) and John Rolland (right).
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sadership training program and
e January and late February
3ivic Center. Special features of
eluded workshops on how the
5work, the role of union officers,
irship benefits. MSEA’s new
troduced!
onference, stewards discussed
MSEA bargaining units, and
process and reclassification
Tim Wooten and Attorney John
:ed room in the Direct Action
which focused on stewards
solve problems right at the
ized by MSEA Education and
gham, who this year also put
Solidarity Fundraiser for striking
t the Augusta Civic Center.

Field rep. Tim Wooten’s workshop on direct action at the workplace drew a large
group of interested stewards.

F u n d ra is e r fo r S trik e rs

i

N e ts

O v er $ 2 0 0 0

An MSEA-sponsored fundraiser for striking paperworkers
who are members of Locals 14 and 246 in Jay, and striking
Maine railroad workers in the United Transportation Union on
strike against Guilford, brought in $2000 (and still counting!)
on Friday night, February 26. A crowd of over 100, including
MSEA Stewards and members, guests from other unions,
and a handful of Local 14 members met at the Augusta Civic

Paperworkers Local 14 President Ron Meserve at
MSEA’s January leadership meeting.
A M e s s a g e t o M S E A F r o m a L o c a l 1 4 M e m b e r in J a y
Dear Editor:
and elimination of seniority, individuals could be assigned to
At this time you are probably wondering who I am, what my
tasks at the discretion of a salaried employee, regardless of
message is and why you are receiving it. I am a second
training or experience. This is not only an unfair practice, but
generation paper mill worker at International Paper Company
also dangerous in an industry such as paper manufacturing.
(IPCO) in Jay, Maine. My father was an immigrant arriving in
Such was the proposal by management. My union’s
this community in 1922. He worked for IPCO for forty-two
counterproposal was no increase in pay and no increase in
years, 1922-1964, as a lead person in the shipping room, a
benefits. What was proposed was an extension of the
brother of mine worked there for 43 years on the super
existing contract which had been in place for three years.
calendar machine, another brother worked for 39 years as a
laboratory technician. I have 36 years (1951-present) with
the same company. My position is senior oiler in a plant that
While contract negotiations were taking place, in the spring
has approximately 1600 employees, 1250 of which are
of 1987, the workers continued to produce top-grade white
members of United Paper Workers (UPIU) Local 14; or
coated paper products such as is used in magazines (e.g.
International Brotherhood of Firemen and Oilers (IBFO), Local
Reader’s Digest, People, etc.) and carbon paper products.
246.
IPCO, on the other hand, was preparing for an inevitable
(
Since 1921 all labor problems in this area were resolved
strike. A high security fence, lights and cameras were
through meetings of management and labor. Strikes and
installed and scores of mobile homes were brought in to the
threats of strikes were never heard of at this mill. We prided
mill complex. The security devices had never been needed in
ourselves at being able to negotiate and being faithful and
this secure and peaceful rural community, the mobile homes,
productive workers for IPCO.
we would later realize, were to house hundreds of workers
Then a change occurred. Prior to negotiating a new
brought in to operate the mill. In addition to this IPCO began a
contract which was due on June 1, 1987, IPCO sent a
program of misinformation in the media. It also placed want
message that it was ready to play hard ball; to this day we
ads throughout New England for replacement workers. They
don’t know why.
drew the line.
IPCO the largest paper company in the world, came to the
Membership in Locals 14 and 246 voted unanimously, for
negotiating table looking for more profits, this time at the
the first time in 66 years, to strike. It was not done so lightly.
expense of its hourly paid workers. This company was
Notice was given to the company weeks before it was to take
looking for increased contributions by the workers toward
effect. We looked for some sign from the company, anything
insurances, curtailing overtime on Sundays and holidays, cut
positive. But none was forthcoming. IPCO, it seems, wanted
backs on paid holidays, elimination of hundreds of positions
to send a message to its other mills. Therefore it went after its
by instituting a program called “flexibility work schedule and
largest union workforce. If it could win in Jay, Maine, it would
disregarding seniority. With the implementation of flexibility
certainly send a sign of invincibility.

On the other hand, the workers united. Support systems
had to be organized. A food bank was set-up in order to
sustain those families during this period. Contributions from
people across the country go to support this function which
cost in excess of $80,000 per month. With the help of other
paper mill unions a check for $55 per week is given to each
member to help in their financial needs An informational
caravan made up of Locals 14 and 246 members is traveling
throughout New England. This grass roots efforts goal is to
inform anyone who will listen of the happenings in Jay,
Maine.
Weekly meetings, open to the public, are held every
Wednesday evening at the Jay Community Center. The
purpose is twofold:
1. to keep Membership and the general public informed
2. to provide an effective morale booster.
IPCO has spent hundreds of thousands of dollars on a
multi-media campaign to justify its position. It has informed ail
members of Local 14 and Local 246 that they have been
replaced by new employees. It has also turned its compound
into an armed camp, staffed by a naive and incompetent work
force. Awork force that not only jeopardizes itself, but places
the entire area populace at risk. Industrial accidents have
become commonplace since the strike began. Waste
treatment spills, chemical leaks, etc. are now the expected
among area residents.
We are now entering the ninth month of this unnecessary
situation. Our members and friends are united in Solidarity.
Our spirits are up beat —we ask your support. Join us in our
struggle.
Yours truly,
Pierre A. Gilbert
Jay. Maine
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“Privatization” is a much talked-about concept in political
power circles these days, especially by policy-makers within
the current Administration in Washington, D.C. It’s even been
heard of recently in Maine. According to a Bangor Daily
News article of last November, the Hannibal Hamlin Institute
for Economic Policy Studies, a conservative research group
now based in Maine, has formed a task force to “see if Maine
sate government could save millions of dollars by ‘privatizing’
certain functions” — in other words, turning jobs over to
private sector contractors.
A number of Governor John McKernan’s top political
appointees are in the study group, including Commissioners
Jean Mattimore (Department of Finance), Nathanial Bowditch
(Department of Economic and Community Development),
and Charles Morrison (Department of Administration). MSEA
Executive Director Phil Merrill was also belatedly added to the
group. In the news story, Merrill commented that he wanted
to participate “in order to make the case that public
employees could do a better and less expensive job than
private workers.”
A recent report on “privatization” in the Bureau of National
Affairs’ Employee Relations Weekly by the Economic Policy
Institute, a non-profit, non-partisan research group in
Washington, D.C., doesn’t speak well of the concept.
According to the report, “contracting out government
functions could increase costs to taxpayers, erode popular
participation in government, and reduce government
responsiveness to citizens rights and needs.”
“The privatization movement is advanced primarily by
anti-government political theorists and private contracting
firms,” noted the report, describing private companies as
“unable to adequately meet the needs of poor or elderly
people,” and arguing that it would be “dangerous for the state
to put coercive power over citizens, such as law enforcement
or corrections, into the hands of employees of a private
firm.”
The examples go on. While the “privatization” idea is being
tossed around in Maine and elsewhere, public employees
continue to meet the daily challenge of providing many
essential services for all citizens. What they really need most
is strong and continuing public — and political — support to
effectively do their jobs.

"Well, Heck! If we’re going to contract out all these state jobs
to private companies, why not start at the TOP!

D E P

C le ric a ls

O rg a n iz e

A key goal established by the MSEA Clerical Steering
Committee last year was to help clericals become better
informed about what is going on both with themselves and
L E T T E R S
MSEA. One recent group that has already taken advantage of
this is clerical employees from the Department of
Environmental Protection (DEP). In January, a group of 30
T o
DEP clerical employees contacted Clerical Steering Commit
tee member Carol Fleury to set up a meeting on the issue of
T h e
E d i t o r
reclassification. MSEA Vice President Mary Anne Turowski,
representing MSEA’s Compensation Bargaining Team, and
Betty Robinson, staff Reclass Analyst for MSEA, addressed
The Maine Stater w elcom es letters from MSEA the gathering. The DEP employees then decided to establish
an on-worksite clerical group to continue addressing their
m em bers on issues of general concern to the own issue of a class-action reclassification. The Clerical
mem bership!
Steering Committee will support them in whatever they
C h ild C a re
To the Editor:
I’ve just received my January issue of the Maine Stater and
feel compelled to write.
I am quite angered to find that MSEA has bargained with
the State and reached an agreement to provide a one time
lump sum of $500.00 to employees for child care
reimbursement. Why should I as a taxpayer assist people
who have chosen to have children to pay for their childcare?
And why should I as a union member bargain to assist those
same people? Why not pay those of us who do not choose to
have children a one time payment also. That would certainly
be much more democratic.
I’m certainly not opposed to people having children;
however as persons like myself i.e. single or married no
children pay the most in terms of personal income tax, why
should we be saddled with another burden? A better benefit
to have bargained for that would have benefitted all
employees would have been the provision of preventative
health care.
Steve Freeman
Cumberland Chapter

A ro u n d

R e c la s s

Issu e

decide.
The Clerical Steering Committee plans to have a complete
report on our recent survey ready for MSEA use by late
spring or early summer. In the meantime, we encourage you
to attend your chapter meetings. Ask about having meetings
dealing with the issues of Reclassification Procedures,
Grievance Procedures, Compensation Bargaining, Air Quality
and Worksite Health & Safety Issues, and Bargaining
Proposals. If you have never attended a chapter meeting or
haven’t gone to one in a while, please take the time to do so.
You’ll be surprised what you can learn about what is out
there to benefit you! Your voice can also make a difference in
the running of your chapters and making decisions in
MSEA.

Executive Director Phil Merrill responds:
Steve,
There are three ways in which all members of the MSEA
will benefit directly from the child care agreement we recently
negotiated with the State of Maine.
One, problems finding and keeping adequate child care
impact on the work product of those employees. It can cause
reduced efficiency, increased stress and more use of sick
days. The other employees usually are forced to pick up
some of the load when this happens. Helping to make
adequate care affordable will help all employees.
Two, by providing adequate day care we make it possible
for some people to keep their job and their years of
experience are not lost. Working with experienced
co-workers means an easier more productive day for
everyone.
Three, all of us have a great deal at stake in how the next
generation of children grow. Whether we had children or not
in our latter years we will in many ways be dependent on the

skills and attitudes of the younger people who will then be
working and managing society. It matters to all of us what kind
of citizens they will be. We all should help. As taxpayers we
pay for schools whether or not we have children, for the
same reason: no matter whose children, they’ll be our
neighbors; our assets or our problems.
Finally, MSEA has always measured priorities not only by
asking does everyone benefit, but also by inquiring how great
is the member’s need. When you are in trouble at work and
need help, the union helps, we don’t ask will everyone benefit
directly. If a Governor goes after a certain group of
employees, as for example, Brennan went after liquor store
employees, the union helps. By all of us being there, when
some are in need, we establish a union, where all will be
behind us when we need it.
i he current daycare program that MSEA gained from the
state helps people with a special need and it helps us all. We
should all be proud to have contributed to this progress.
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Robert Ruhlin, who held MSEA’s top leadership position in
1986 and ’87 and has served the union in many capacities
since the early 1970’s, is now a past president. Though he
no longer has to make the hour-and-a-half trek from his job in
Bangor to union headquarters in Augusta once, twice, or
three times a week, Ruhlin remains very active in behalf of
MSEA members. He’s a member of MSEA’s 1988 Building
Committee, Legislative Affairs Committee, and Affiliation
Committee, and is a steady source of advice on a wide variety
of state employee issues and union decisions.
In many ways, Bob Ruhlin’s experience in MSEA mirrors
the organization’s growth and change. In an interview with the
Stater, he remembered the struggles and successes of
MSEA of only yesterday, and spoke of the road ahead.
Stater: What was MSEA like when you got Involved?
Ruhlin: I became active in the Association about 1973,
before collective bargaining; in fact, it was the very start of
thinking about the bargaining process. From my observation,
MSEA has seen a big influx of membership involvement since
passage of the bargaining law.
We’ve made gains in both wage increases and in the area
of benefits since then. Benefits were non-existent. In the old
days, it was an easier job to ask for pay raises than benefits,
and it was damn hard to get anything. Longley was
governor.
Stater: What do you consider your best goal accom
plished?
Ruhlin: Really, building the union, getting new people to
become active at the local level and statewide.
For me, the sweetest piece of legislation MSEA got was L.
D. 1689 — the compensation bargaining bill. We just could
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not have gotten it passed without a great deal of involvement
in pushing for that legislation. Probably more people were
involved there than in the rest of that legislative session.
It would be too bad to let the Legislature now “sunset” that
bill. Those who took an interest before have an even bigger
interest now, for their own future, to continue to let that bill
accomplish its goal: to get job descriptions established and a
new compensation system for state employees in effect.
Stater: What was your toughest decision?
Ruhlin: Oh, it has to be the union reorganization in 1984. I
think it’s proven in a short time the necessary and beneficial
thing to do. We can deal with more areas in a much better
fashion than in the past.
Stater: What’s your assessment as a union leader of
Governor McKernan so far?
Ruhlin: I think comparisons can be made to the last two
governors — Brennan and Longley. Anybody would have to
be an improvement over those other two. Recognition of
longevity pay in our contracts is a plus, and the whole area of
child care. We’ll have to see about the issue of clerical
employee needs.
Bob Ruhlin
Stater: Words of wisdom for MSEA?
Ruhlin: There’s opportunity for any member to seek a
comfortable level of involvement and have an effect on the
union as a whole. I congratulate those who’ve come forward.
There’s room for more. When I got involved with MSEA there
was still the old Association mentality. Bargaining was a
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welcome change and the benefits have proven themselves.
People need to come forward to make the changes of the
future work.
Those who don’t want to see change but get involved to
hold us in one position have to realize that MSEA can never
remain stagnant. We must move forward.
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Pennsylvania to work, but I think I’m too old and settled to
make that move."
A tour of the plant revealed a first-shift assembly line
scaled-down but still processing poultry parts. Other
remaining employees wrapped and sealed the fresh product
for transport to market. Kelly moved up to a large portable
tray to inspect a grade-A broiler brought out with other
samples.
“There are lots of good workers here,” he noted,
surveying many friends nearby. “There’s been a union for
thirty years. And i’ve seen lots of guys come and go.” , Now it was his turn, but he remained cheerful. He spoke
about his family, mostly grown up. Two of his five children are
presently in college. One of his daughters is a state employee
who works at Bangor Mental Health Institute.
Richard Kelly returned to his office after the tour, though
there was less to do every day. He’s done a job for the state
like other Maine state employees who work for Maine citizens
at hundreds of worksites every day, doing every imaginable
kind of work. But there won’t be anymore Poultry Inspectors
after February, and that’s the truth.
M SE A

Poultry Inspector Richard Kelly on the job.
Once upon a time not too long ago, Maine had a poultry
industry — one of the most productive in the country. It
flourished especially after World War II, providing several
generations of Mainers with jobs and farmers with
livelihoods.
Now that’s over. Victim of high fuel and transportation
costs and southern competition, Maine’s poultry producers
closed up shop one by one, beginning in the late 1970 s.
One of the very last producers, Penobscot Poultry Co. in
Belfast, closed its doors on February 25. Over 500 jobs
disappeared with the closing, including those of two
long-time state employees whose job it was to keep an eye
on the quality of the poultry product. Produce Inspectors
James Cox and Richard Kelly, each with over thirty years of
state service mostly at the Penobscot Poultry Company, are
the very last of their kind.
"This is the last of the broiler-type market, and our job
classification is coming to an end," said Kelly, sitting at his

office desk in the Penobscot plant when interviewed by the
Stater in early February “We’re the last two state people
here in the grading service now. Once there were seven, but
the company’s been doing most of it recently.”
Kelly, a friendly and communicative man with 31 years on
the job in April, speculated on the end-of-the month plant
closing.
“I’m looking at retirement right now,” he said. “I could go
on to another job inspecting eggs, but it's 80 miles away in
Turner, and Ilive here in Belfast.” He suggested that he might
“dabble” in the antique business after leaving state
service.
A former Knox-Waldo Chapter President for MSEA, Kelly
described his long association with Penobscot Poultry.
I worked here summers when I was in high school ” he
remembered, “inside the plant. My father raised poultry for
iQcn,t0°»'I was a real thriving business up through the
1960 s, started tapering off in the ’70’s.
“The federal supervisor told us we could go to

C h a p te r

S c h o la rs h ip s
A number of MSEA chapters offer scholarships to
chapter members and their families. As a rule, each
chapter has a committee to decide winners based on the
same standards established for the statewide MSEA
scholarships. Members who wish to apply for chapter
scholarships may use the same application used for the
statewide scholarships (see this issue), and send the
required information to MSEA c/o the chapter scholar
ship — or give the information to your chapter
president. Check with your chapter leadership for dead
lines.
The following chapters have established scholarships
for 1988.
Capitol Chapter................................................... $300
Central Maine Chapter........................................ $300
Cumberland Chapter
(the “David Lozier” Scholarship).......................$500
Penobscot Chapter............................................. $800
Washington Chapter............................................$200
Central Aroostook Chapter.................................. $300
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The 1988 MSEA Scholarship Committee, chaired by Paul
McTigue of Bangor, is accepting applications for twelve
annual scholarships and three scholarships for part-time
educational programs.
APPLICATIONS WITH ALL REQUIRED MATERIALS
MUST BE RECEIVED BY APRIL 15, 1988.
Applications for the twelve annual scholarships will be
considered only from sons and daughters of MSEA members
who are entering post-high school educational or vocational
programs for the first time or MSEA members who are in or
have been accepted into a degree program.
Nine scholarships will be apportioned so that three will be
awarded for each MSEA area. The Dr. Howard L. Bowen will
be awarded for $1,000, the Murray L. Brown for $500 and the
George A. Davala for $500. One $300 scholarship in each
area will be awarded to a student attending a Vocational
Technical Institute, provided there is an applicant. If there is
no applicant from an area, that scholarship may be awarded
to a qualified applicant from another area. The VTI applicants
will first be considered along with the other applicants for the
nine scholarships mentioned above; if not selected to receive
one of those scholarships, they will then be considered for
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the VTI scholarships. Each of the above scholarships will be
payable one-half during the first semester or partial year, and
one-half during the second semester of the recipient’s first
year in post secondary school.
All awards will be made payable to the treasurer or bursar
of the school in which the recipient becomes enrolled.
The members of the Scholarship Committee from each
area will screen applications from other areas.
Basis for awarding these scholarships will be:
1. Character
2. Leadership Qualities
3. Service to Others
4. Financial Need
5. Scholastic Ability and Initiative
Each item will receive a numerical rating; the total of these
ratings determines the success of the application.
Personal interviews may be required by the Committee if
needed.
THREE PART-TIME EDUCATION SCHOLARSHIPS
MSEA is also offering scholarships to MSEA members
enrolled in part-time educational programs. Three scholar
ships, one for each geographical area, in the amount of $250
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each will be awarded. The selection process will be handled
in the same manner and at the same time as the scholarships
offered to sons an daughters of MSEA members who are in
degree programs.
REQUIREMENTS FOR ALL SCHOLARSHIPS
(1) Atranscript of your high school record; (2) a statement
or personal letter indicat ng reasons for making application;
(3) an itemized statement of your and, if you are a dependent,
your parents’ or guardians’ financial resources and
outstanding obligations. AND Page 1 of their 1987 Federal
Income Tax statement (all to be held in strict confidence); (4)
a description of your extracurricular activities; and (5)
references as noted on your application. Items 4 and 5
should contain information on character, leadership, and
service to others and any other information which indicates
why this applicant should be considered. It will be the
responsibility of the applicant to be sure all of the
references required (one scholastic and one non-scholas
tic, non-relative) are received by April 15, 1988.
Applications must be mailed to Maine State Employees
Association, 65 State Street, Augusta, Maine 04330, so that
they will be received by April 15, 1988. Additional
applications are available from MSEA Headquarters.
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THIS APPLICATION FORM MAY A L SO BE USED FO R THE THREE PART-TIME EDUCATIONAL PRO G RA M
SC H O L A R S H IPS AND THE THREE VTI SC H O L A R SH IPS
FULL N A M E _______________________________________________________________________________________________
MAILING AD DRESS

DATE O F BIRTH.

I LEGAL AD DRESS (if different from a b o v e )
I * FATHER’S/GUARD!AN’S NAME
B
I AD DRESS
OCCUPATION z
i
YEARLY INCOM E FROM ALL S O U R C E S

* M OTH ER’S/GUARDIAN’S NAME
ADDRESS
OCCUPATION
I

YEARLY INCOME FROM ALL S O U R C E S _________________________________________
NAMES, AG ES AND RELATIONSHIP O F D EPEN D EN TS (if different from F a th er's).

I
■

*lf n o t a d e p e n d e n t, u s e a b o v e s p a c e s for ow n a n d s p o u s e ’s inform ation.
INCOME FROM ALL S O U R C E S (if additional to p a r e n ts ) _________________

I
I
I

TO WHICH M SEA CH A PTER DO YOU O R YOUR PARENT(S) B E L O N G _
HAVE YOU BEEN A C CEPTED FO R P O S T — HIGH S C H O O L EDUCATION.
DATE O F A C C E P T A N C E ___________ NAME O F S C H O O L ________________
AD DRESS O F SC H O O I____________________________________________________
WHAT C O U R S E DO YOU PLAN TO T A K E __________________________________________________________________________ ________________
LENGTH O F THIS C O U R S E (y e a rs, m o n th s, e tc .) __ _________________________________________________________________________________
NAME O F HIGH S C H O O L FROM W HICH YOU ARE TO BE O R HAVE GRADUATED O R P O S T SECON DA RY S C H O O L LAST
A T TEN D ED __________ ____________________________________________ ____________________________________________________________________
NAME O F GUIDANCE DIRECTOR O R ADVISOR AND A D D R E S S ______________________________ ______

_________________________

REQUIRED R E FE R E N C E S: O n e s c h o la s tic a n d o n e n o n -sc h o la stic (a non-relative). No Application will b e c o n s id e re d u n le s s re q u ire m e n ts
1 th ro u g h 4 a re m et. A pplicants n o t m e e tin g re q u ire m e n t 5 will still b e c o n s id e re d , h o w e v e r, their final rating m ay b e a ffe c te d . (N ote
additional re q u ire m e n ts) PLE A SE NOTE: It will b e n e c e s s a r y fo r y o u to a s k e a c h of y o u r r e f e r e n c e s to s e n d h is /h e r le tte r of
r e c o m m e n d a tio n to t h e C h a ir p e r s o n of t h e M SEA S c h o la r s h ip C o m m itte e . Application a n d a c c o m p a n y in g d a ta sh o u ld a lso b e m ailed to
■ th e C h a irp e rso n of th e M SEA S c h o la rsh ip C o m m ittee, 6 5 S ta te S tre e t, A ugusta, M aine 0 4 3 3 0 .
■

